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Sarojini Naidu Government Girls Post Graduate (Autonomous) College Bhopal being a 

girls college plays an important role in sensitizing about Gender roles, which are 

socially constructed according to their needs; when needs change these roles also 

need to change. Gender sensitivity helps to generate respect for the individual 

regardless of sex. 
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Objective: To motivate and encourage students and staff to promote 

inclusiveness, tolerance, harmony and women’s Empowerment, the 

following actions are to be taken 
 
 
 
 
 
 

 

 
 

 

 Conducting Awareness related activities ----- Seminars/Guest Lectures/ Street Plays 

 Promoting Women Health Related Activities-----Blood Test, Food and Nutrition 

Counselling, Health Check-up Camps, AIDS Awareness, COVID Awareness 

 Conducting Training Related to Security ---- Cyber Crime, Self Defence, Traffic Rules 

 Provide professional counselling to the students-------Soft Skills, Personality 

Development, In campus preparation of competitive Exams 

 Providing more Facilities-----Counselling by Psychologist, Legal Aid, Anti-Sexual 

Harassment Cell, Anti Ragging Cell, Girls Common Room 
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Action Plan for Gender Equity 2021-22 
 

 

Objective: To motivate and encourage students and staff to promote inclusiveness, 

tolerance, harmony and women’s empowerment the following actions are to be taken 

 
 

 
 Conducting Awareness related activities ----- Seminar/Guest Lecture/ Street Plays 

 Promoting women Health Related Activities ----- Health  Check-up 

 Conducting Training Related to Security ---- Self Defence 

 Provide professional Counselling to the students-------Soft Skills, Personality 

Development, In campus preparation of competitive Exams 

 Providing more Facilities-----Counselling by Psychologist, Legal Aid, Anti-Sexual 

Harassment Cell, Girls Common Room 
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Action Plan for Gender Equity 2020-21 
 

 
 

 
S. 

No 
Strategic Goal Target Participants Action Plan Activities Conducted as 

per action plan 

1 Health and Hygiene Students and staff 100 percent vaccination Vaccination camps 

2 Gender Based 
Violence 

Students and staff Anti-Sexual Harassment 
Committee 

Anti-Sexual Harassment 
Committee is active 

3 Women Rights and 
Gender Equity 

Students and staff Awareness program on 
gender based issues 

National Webinar on 
‘Social construction of 

Gender’ was organized by 
IQAC 

4 Entrepreneurship 
opportunities 

Students Programs based on skill 
development 

Vivekanand Career 
Guidance and Placement 
Cell conducts programs 

regularly on 
entrepreneurship 
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Action Plan for Gender Equity 2019-20 
 
 
 

Objective: To motivate and encourage students and staff to promote inclusiveness, 

tolerance, harmony and women’s empowerment the following actions are 

to be taken 
 

 
 

 
 

 

 Conducting Awareness related activities ----- Seminar/Guest Lecture/Street Plays 

 Promoting women Health Related Activities-----Health Check-up Camps, Nutritional 

Counseling and Health Awareness Programs 

 Conducting Training Related to Security ---- Self Defence 

 Provide professional counseling to the students --------- Personality Development. 

 Providing more Facilities ---- Counseling by Psychologist, Girls Common Room
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Action Plan for Gender Equity 2018-19 

Objective: To motivate and encourage students and staff to promote inclusiveness, 

tolerance, harmony and women’s empowerment the following actions are 

to be taken. 
 
 
 
 
 

 

 

 Conducting Gender Awareness related activities 

 Promoting women Health Awareness Programs 

 Conducting Self Defence Training 

 Provide professional counseling to the students. 

 Providing Facilities like: Girls Common Room, Gym
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Objective: To motivate and encourage students and staff to promote inclusiveness, 

tolerance, harmony and women’s empowerment the following actions are 

to be taken 
 
 
 
 
 

 

 

 Conducting Gender Awareness related activities 

 Promoting women Health Related Activities 

 Conducting Training Related to Self Defence 

 Awareness related to career options 
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